
IN THE UNITED STATES DISTRICT COURT 

FOR THE NORTHERN DISTRICT OF TEXAS 

DALLAS DIVISION 

KAYLA MAE,      § 

§ 

Plaintiff,      § 

§ 

vs. § CIVIL ACTION NO. ___________

§

§ 

SECURITY BRANDS, INC.,      § 

§ 

Defendant.          §               JURY TRIAL DEMANDED   

______________________________________________________________________________ 

PLAINTIFF’S ORIGINAL COMPLAINT 

______________________________________________________________________________ 

TO THE HONORABLE JUDGE OF SAID COURT: 

COMES NOW, Kayla Mae (“Mae” or “Plaintiff”), Plaintiff in the above-styled and 

numbered cause, and files this Plaintiff’s Original Complaint, complaining of Security Brands, 

Inc. (“Security Brands” or “Defendant”), and for cause of action, would show as follows: 

I. INTRODUCTION

1. This action seeks back pay, front pay, equitable relief, compensatory and punitive

damages, attorneys’ fees, expert witness fees, taxable costs of court, and pre-judgment and post-

judgment interest for sex/sexual orientation discrimination suffered by Mae in the course of her 

employment with Defendant.  Mae complains that she was discriminated against regarding the 

terms and conditions of her employment because of her sex and sexual orientation.   Mae demands 

a jury on all issues triable to a jury. 

II. PARTIES

2. Plaintiff Mae is an individual residing in The Colony, Texas.  She is a citizen of the

United States and has standing to file this lawsuit. 
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 3. Defendant is a Texas for-profit corporation doing business in and headquartered in 

Mesquite, Texas.  Defendant may be served with process through its registered agent, Amy R. 

Brown, at 6611 Dartbrook, Dallas, Texas 75254, or wherever the registered agent may be found.   

III. JURISDICTION AND VENUE 

 

 4. This action is brought under Title VII of the Civil Rights Act of 1964, as amended, 

42 U.S.C. § 2000e-1, et seq., and the Civil Rights Act of 1991, 42 U.S.C. § 1981a. 

 5. The unlawful employment practices were committed within the jurisdiction of the 

United States District Court for the Northern District of Texas–Dallas Division, as the entirety of 

the acts and conduct charged herein occurred in this district. 

 6. This Court has jurisdiction over all claims in this action.  The amount in controversy 

is within the jurisdictional limits of this Court. 

IV. PROCEDURAL REQUISITES 

  

 7. Mae filed a Charge of Discrimination (“Charge”) against Defendant under Charge 

Number 450-2021-05997 with the Equal Employment Opportunity Commission (“EEOC”) on 

September 5, 2021.  In her Charge, Mae claimed that Defendant discriminated against her because 

of her sex and sexual orientation.   

 8. On April 27, 2022, the EEOC issued a Notice of Right to Sue letter (“Right to 

Sue”), entitling Mae to file an action in this Court.  The filing of this lawsuit has been accomplished 

within ninety (90) days of Mae’s receipt of the Right to Sue. 

 9. All conditions precedent to filing this cause of action have been met. 

 

V. FACTS 

 

 10. Defendant is in the business of designing, manufacturing, and selling perimeter 

access control systems and security products.  Mae began working for Defendant in late September 

2020 as a Senior Software Developer.   
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 11. Mae is a lesbian female who presents as masculine.  She is sometimes perceived as 

transgender, although she is not. 

12. On one occasion shortly after she began working for Defendant, the President and 

Chief Executive Officer of the company, Chris Brown, said, “That’s the dyke,” in reference to 

Mae.  Mr. Brown also referred to a male employee, Enrique (last name unknown), as “twinkle 

toes” and “fairy.” 

13. On or about November 5, 2020, Amy Brown, Mr. Brown’s wife, who handled 

Defendant’s Human Resources functions, informed Mae, “I don’t agree with your lifestyle.”  Ms. 

Brown made this statement after Mae shared with Ms. Brown that Mae was engaged to be married 

to a woman.  Ms. Brown followed up her statement by expressing that “marriage is God-given”; 

that “people need more God in their lives”; and that “people should follow Jesus.” 

14. On November 12, 2020, Mr. Brown terminated Mae’s employment.   

 15. At all times, Mae was qualified for the position that she held with Defendant. 

VI. SEX/SEXUAL ORIENTATION DISCRIMINATION UNDER  

TITLE VII OF THE CIVIL RIGHTS ACT OF 1964  

 

 16. Each and every allegation contained in the foregoing paragraphs is realleged as if 

fully set forth herein. 

 17. Defendant intentionally discriminated against Mae because of her sex and sexual 

orientation when Mr. and Ms. Wright made discriminatory comments about and to Mae and when 

it terminated her employment.  

 18. Defendant acted with malice or, in the alternative, with reckless indifference to the 

federally protected rights of Mae.    

VII. DAMAGES 

 

 19. As a result of Defendant’s conduct, Mae seeks the following relief: (1) back pay; 

(2) front pay; (3) loss of wages and benefits in the past and the future; (4) costs of court and 
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attorneys’ fees; (5) mental anguish and emotional distress in the past and future; and (6) 

compensatory damages.   

 20. Additionally, since Defendant’s actions were committed maliciously, willfully, or 

with reckless indifference to Mae’s federally protected rights, Mae is entitled to recover punitive, 

liquidated, and/or exemplary damages in an amount sufficient to deter Defendant and others 

similarly situated from this conduct in the future. 

VIII. JURY DEMAND 

 

 21. Mae requests a trial by jury on issues triable by a jury in this case. 

IX. PRAYER 

 

 WHEREFORE, Plaintiff Kayla Mae respectfully prays that upon final trial hereof, this 

Court grant her appropriate back pay, including, but not limited to, her salary and benefits; 

reinstatement, or if reinstatement is deemed not feasible, front pay, including, but not limited to, 

her salary and benefits; mental anguish and emotional distress in the past and the future; 

compensatory damages; punitive damages as allowed by law; reasonable attorneys’ fees both for 

the trial of this cause and any and all appeals as may be necessary; all expert witness fees incurred 

in the preparation and prosecution of this action; pre-judgment and post-judgment interest as 

allowed by law; taxable court costs; and any such additional and further relief that this Court may 

deem just and proper. 

 

 

 

 

 

 

Case 3:22-cv-01613-X     Document 1     Filed 07/25/22      Page 4 of 5     PageID 4



 
5 

Respectfully submitted, 

 

KILGORE & KILGORE, PLLC 

 

 

     By:  /s/ Daryl J. Sinkule    

DARYL J. SINKULE 

State Bar No. 24037502 

3141 Hood Street, Suite 500 

Dallas, Texas 75219 

Telephone: (214) 969-9099 

Facsimile: (214) 379-0843 

 

ATTORNEYS FOR PLAINTIFF 

KAYLA MAE 
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(SEE INSTRUCTIONS ON NEXT PAGE OF THIS FORM.)

(EXCEPT IN U.S. PLAINTIFF CASES) (IN U.S. PLAINTIFF CASES ONLY)

(Firm Name, Address, and Telephone Number) (If Known)

(Place an “X” in One Box Only)  (Place an “X” in One Box for Plaintiff)
(For Diversity Cases Only)                                                     and One Box for Defendant) 

(U.S. Government Not a Party) or

and
(Indicate Citizenship of Parties in Item III)

(Place an “X” in One Box Only)

(specify)

(Place an “X” in One Box Only)

(Do not cite jurisdictional statutes unless diversity)

(See instructions):

Kayla Mae

Daryl J. Sinkule
Kilgore & Kilgore, PLLC, 3141 Hood Street, Ste 500 Dallas, Texas 75219
214-969-9099

Security Brands, Inc.

Dallas

Title VII of the Civil Rights Act of 1964, 42 U.S.C. 2000e-1, et seq.; Civil Rights Act of 1991, 42 U.S.C. 1981a.

Discrimination based on sex and sexual orientation

07/25/2022 /s/ Daryl J. Sinkule

Case 3:22-cv-01613-X     Document 1-1     Filed 07/25/22      Page 1 of 2     PageID 10



Case 3:22-cv-01613-X     Document 1-1     Filed 07/25/22      Page 2 of 2     PageID 11


